
 

Covid 19 Support 

If you are on Maternity Leave, contractual adoption pay, paternity pay or 
shared parental pay 

You must take at least 2 weeks Maternity Leave (4 weeks if you work in a factory or 
workshop) immediately following the birth of your baby. This is a health and safety 
requirement. In practice, most women start their Maternity Leave before they give 
birth and you may want to do this. 

If you are eligible for Statutory Maternity Pay (SMP) or Maternity Allowance, the 
normal rules apply, and you will be entitled to claim up to 39 weeks of statutory pay 
or allowance. 

If you qualify for SMP, you will still be eligible for 90% of your average weekly 
earnings in the first 6 weeks, followed by 33 weeks of pay paid at 90% of your 
average weekly earnings or the statutory flat rate (whichever is lower). The statutory 
flat rate is currently £148.68 a week, rising to £151.20 a week from April 2020. 

Some employers ‘top up’ Statutory Maternity Pay and their employees are eligible for 
an enhanced, earnings related rate of pay. If you are eligible for enhanced 
(contractual) maternity pay from your employer this is included within the wage costs 
that your employer can claim through the scheme. The same principles apply if you 
qualify for contractual adoption pay, paternity pay or shared parental pay. 

If you are currently pregnant and due to start Maternity Leave 

You will start Maternity Leave as usual. If your earnings have reduced due to a 
period on furlough or statutory sick pay prior to your Maternity Leave starting this 
may affect your Statutory Maternity Pay. The same principle applies to contractual 
adoption pay, paternity pay and shared parental pay. 

 


